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Iatent Hostility at San Diego State

During my visit tc San Diego State last week, the attached
propaganda was posted on a bulletin board. A young men removed
it and brought it in to show me. I cucountered no oppositiocn
of any kind and my schedules proceeded without interference.
If there were any pickets on the campus, they did not come near
the Placement Cffice. Several wilitary servieces were vecruiting
at the same time on otber parts of the campug and, to the best

% of my knowledge, they met with no overt hostility.
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- Headquarters of the Central Intelligence Agency ] E w .
is a handsome, modern, office building in an attractive wooded area in | . / L2
McLean, Virginia, near Washington, D. C. The worldwide search
for information needed by the President and the nation

I

in times of peace as well as national danger is directed from here. F < RV s O U S
C1A is the central U. S. intelligence agency and has access

to all other intelligence in the United States. X m—
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The Work of the C1 A
Is Continually Under Review

The work of Central Intelligence is by necessity highly confidential.
Nevertheless, it is under continual review by the President himself, by the
CIA subcommittees of the Armed Services and Appropriations Com-
mittees of the Senate and the House, and by the President’s Foreigh
Intelligence Advisory Board, which is made up of the following informed
and knowledgeable citizens:

Clark M. Clifford, Chairman  Senior partner of Clifford & Miller,
Washington, D. C.; Director of the National Bank of Washington, the
Washington-Sheraton Corporation, Washington University, St. Louis,
Mo. From 1946 to 1950 Special Counsel to the President of the United
States.

Robert D. Murphy
tor of Corning Glass Works, Morgan Guaranty International Banking

President of Corning Glass International; Direc-

Corporation, Morgan Guaranty Trust Company, Gillette Company. In
1959 Under Secretary of State for Political Affairs.

Gordon Gray
pany; Director of R. J. Reynolds Tobacco Co., Chainpion Papers,
From 1949 to 1950 Secretary of the
Army. Former President of the University of North Carolina; Director,
Office of Defense Mobilization from 1957 to 1958; Special Assistant to the
President for National Security Affairs from 1958 to 1961.

Chairman of the Board, Piedmont Publlisl‘ling Com-

American Security & Trust Co.

Frank Pace, Jr.
and Special Advisory Board, Air,Force Systems Command., Past Chair-
man and Chief Execufive Officer, General Dynanes Corp., Canadaify Ltd.

Chairman, International Executive Service Corps,

Director of American Fidelity’ Life:Insurance.Co.«€olgate-Palmbolive Ge.,
Continental Oil Co., Time Inc.
«1949 to 1950; Seéretary of the Army’from %500 19532
£ 1’: * PN .
William 0" Baker Vice President Research, Bell Telephone Labora-
tories; Trustee, Aerospace Corp.; Director, Babcock & Wilcox. Corp~

Member, Science Advnsory Board of the®MNational A%ronautlcs and

Director, Bureau of the Budget from
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' . private academic institutions.

otheér* Government training establishments and at
Two universities
in the Washington, D. C., area conduct evening
programs of graduate and undergraduate study
at Central Intelligence Agency headquarters class-
rooms, and other universities also cooperate with
the C I A in its training program.

A Large,Well-Run Orgamzatmn Administra-
tion of so large and pamstakmg an orgamzatlon has
its own staff requu'ernents. It needs computer pro-
grammers, administrators, secretaries, librarians,
personnel managers, medical officers, communica-
tions engineers, and experts in auditing, budgeting,
supply, records management, security. CIA
administration must rely on business majors and
liberal arts graduates who are management-minded.
Conditions of Employment C1I A employees
enjoy - benefits and privileges generally equivalent
to Federal Civil Service employment, such as
membership in a retirement system, liberal vaca-
tions and sick leave, and eligibility to participate
in contributory life and health insurance programs,
even, though they are exempt from Civil Service.

Salaries depend on education, employment ex-
perience, and the nature of the assignment for
which the candidate is selected and trained.
Salaries follow the Civil Service scale, which
ranges from $3,609 to $25,809 per year.

CTA is an Equal Opportunity Employer. We
are glad to draw our staff from 'many, racial back- -
grounds.

National security interests impose some limita-
tions on C I A employees, but many are permitted
to write for publication, attend professional meet-
ings, and maintain standing in their professions.
CIA employees have won some of the hxghest
awahis ‘available to people in public service for .

outstanding achievement.
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colleges and umversme‘s where desirable.

A Career Training Program
supplements on-the-job training with
work in other Government

training centers and at cooperailn‘g



